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H I G H L I G H T S   

 

The project is constantly identifying goals that are meaningful and achievable to communities 
along with managing expectations.  
 

It has been recognized facilitation of collaborative work and build new partnerships as a 
strength for the project. 
 

The team continues communicating the message of structural exclusion and its negative 
impact with inclusion for vulnerable groups. 
 

The project has started to support systematic changes with the support of lived experience to 
highlight its importance when it comes to tailored and responding to community needs. 
 

The project recognized the strong advocacy skills within the team to echo voices of vulnerable 
communities. 
 

The project encourages participation and builds confidence from groups themselves to 
participate in spaces to influence systematic change and recognize this element as a core 
element to deliver the project and have tangible results.  

 

 

During this quarter the project has successfully delivered the core framework element of the 
project by providing Unconscious Bias and Cultural Conversations training for communities 
and service providers with positive outcomes and feedback. 
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EVENT FACILITATION AND PARTICIPATION 
 

 

 
SAFE AND WELCOMING NEIGHBOURHOODS 

 

• Hate Crime 

 
 
Hate crime reporting centers: 
 
Partnership work with Humberside Police, and third sector representing the 5 types of Hate 
Crime. 
The project has facilitated and provided guidance during the two Humberside Police Drop-ins 
to co-produce with lived experience partner organizations ( Youth Aspire Connect, Choices 
and Rights  and LGBTQ Hull Forum ) the re-launch of the Hate Crime reporting centers in the 
city, the group is in research stage to gather community voices that could shape the provision. 
The project of re-shaping is in the stage of exploring opportunities to fund a year pilot that will 
focus on a holistic model (model can be found in previous quarterly report ). The aim is to 
launch reporting centers for the city between the 1st and 2nd quarter of 2025. 
 
Reflection notes: The impact of having a lived experience co-production approach during this 
process has showed some findings such as : finding vulnerabilities and challenges during the 
early stages of the project; opportunity to create safe spaces for vulnerable communities; as 
we continue co-production all the participants has seeing the value of diversity and is has 
provided a space to ensure equal voice,  each individual has been able to harnessing 
individual strengths.   
 

• Violence Against Women and Girls 
 

HULL AND EAST RIDING 'ENDING VIOLENCE AGAINST WOMEN AND GIRLS' EVENT 

https://humbervpp.org/news/hull-and-east-riding-ending-violence-against-women-and-girls-
event 
 
The project has been able to facilitate the introduction of potential providers and communities 
that could attend the training, raising awareness between communities of the event. It is 

https://northbankforum.org.uk/community-inclusion-quarterly-report/
https://humbervpp.org/news/hull-and-east-riding-ending-violence-against-women-and-girls-event
https://humbervpp.org/news/hull-and-east-riding-ending-violence-against-women-and-girls-event


important to continue the conversation with the hope of higher attendance for future events, 
focus on more men attending the event. 
 

• Annual Humber-wide Domestic Abuse Learning Events 2024 

https://www.sectorsupportnel.org.uk/3rd-humber-wide-annual-event-free-webinar/ 
 

The project had the opportunity to attend some of the online webinar events and discuss with 
various communities to encourage attendance.  
 

• Age UK HEY - ‘No Age Limit’: The Hidden Face of Domestic Abuse 

https://vcse.uk/news-article/2024-08-27/no-age-limit-the-hidden-face-of-domestic-abuse 

 

The project had the opportunity to attend the conference, it was an opportunity to network and 
have very useful conversations with partners and experts in regards of this subject which is 
still stigmatized in some communities.  
 
 

• IAG (Independ Advisory Groups) 
https://www.humberside.police.uk/police-forces/humberside-police/areas/about-us/about-
us/independent-advisory-groups/ 
 
Facilitating attendance of new emerging and well stablished communities to attend and 
support the re-shaping of the IAG meetings and their outcomes. The project is attending 
meetings and echoing voices from those who cannot attend.  
 

• Safer Communities Forum initiative 
 

Facilitating discussion and establishment of initiative from some communities and partners to 
create a Forum post- disturbance in August in Hull. The project attended 2 events organized 
by some of the partners throughout October and November, and has been providing 
continuous feedback to organizer and partners in how to drive this project in the future to see 
potential outcomes and best practice. 
 

• Launch event CIAC (Community Integration and Advocacy Centre) 
The project had the opportunity to attend the launch event of a very important service to 
support Migrants and Forced Migrants in the city.  
https://www.facebook.com/ciachumber/posts/the-opening-event-at-our-new-hull-city-centre-
premises-was-a-great-opportunity-t/863359115991620/ 
 

• Stepney Beverly Rd Renovation project 
https://www.hull.gov.uk/regeneration-1/beverley-road-high-street-accelerator 
 
The project has been participating in some of the scheduled meetings organized by the 
Council and local partners/ business to support the development of this project. We are in 
constant conversation with other communities and partners to encourage participation to 
support this important change for the city.  
 

• Safeguarding Communities 

https://www.sectorsupportnel.org.uk/3rd-humber-wide-annual-event-free-webinar/
https://vcse.uk/news-article/2024-08-27/no-age-limit-the-hidden-face-of-domestic-abuse
https://www.humberside.police.uk/police-forces/humberside-police/areas/about-us/about-us/independent-advisory-groups/
https://www.humberside.police.uk/police-forces/humberside-police/areas/about-us/about-us/independent-advisory-groups/
https://www.facebook.com/ciachumber/posts/the-opening-event-at-our-new-hull-city-centre-premises-was-a-great-opportunity-t/863359115991620/
https://www.facebook.com/ciachumber/posts/the-opening-event-at-our-new-hull-city-centre-premises-was-a-great-opportunity-t/863359115991620/
https://www.hull.gov.uk/regeneration-1/beverley-road-high-street-accelerator


Facilitating the participation of third sector and attending discussions organized by the 
Safeguarding – Sector Conner service with Forum CIO around linking Local Authority 
safeguarding more closely with multicultural groups/communities. Conversations started 
December 2024 and looking to develop during 2025 to re-shape and offer support. 
 
 

 
OUR CULTURE OUR HERITAGE OUR CITY 

 
Culture 
 

• HANA Fashion Show 

The project attended and networked with different groups on the day, constantly encouraging 
participation of other groups to attend in the future. This event has been very well established 
in the city and it is recognised by various communities and partners. 
 

• Sounds of our Skin – launch event 
The project had the fantastic opportunity to attend the launch of this initiative at the Wilberforce 
Research Institute. This type of work will continue as a legacy model event for the city, 
providing spaces for cohesion and education.  The project will be looking to encourage 
participation of other communities during the new year, particularly those who are new to this 
type of event to build up confidence and understanding. 
 

• Hull Truck Theatre workshops: 
 
With a legacy approach, the project has strengthen partnership work with Hull Truck Theatre 
to support the delivery of the community strategy for the Theatre with a focus on inclusion, 
The project facilitated and supported with funding to deliver workshops and provide tickets to 
attend the shows, attendees shared their positive experiences of attending to their workshops. 
Overall, there was general feedback of people having a sense of belonging to the city and 
reflections were shared of how this has a personal impact in exploring the opportunity in 
activities that they never thought they could take part. The participants were from diverse 
vulnerable backgrounds * providing an opportunity for inclusion in a welcoming / safe space. 
 
There was a total of 20 participants attending the shows during December, attendees shared 
very positive feedback about their experience, and they would like to continue engaging in 
similar activities in the future. The project will continue to facilitate this type of activity in venues 
across the city and is planned in collaboration with Hull Truck Theatre. 
 
*Those under the Equality Act and others (Migrants, Forced Migrants) 
 
 
 
 
 
 

https://www.facebook.com/HullMinster/posts/international-fashion-show-hanasat-19-oct-20241200pm-200pmhttpshmchurchsuitecome/963664309130142/
https://eclecticmusic.co.uk/2024/08/29/the-sound-of-our-skin/


 
 
 

SPECIAL THANK YOU FOR THE PARTNERS WHO WELCOME THIS OPORTUNITY IN 
THEIR SPACES 

 
 
Bilton Grange, St. Philips Church 

 
 
Time Bank and East Riding  
 
https://www.facebook.com/groups/520535838075615/posts/8479542858841500/ 
 
 
 
 

https://www.facebook.com/groups/520535838075615/posts/8479542858841500/


Forum CIO community event spaces at Princes Quay  

 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



• Christmas Tree festival 
 
https://news.hull.gov.uk/07/11/2024/lord-mayors-christmas-tree-festival-back-at-minster/ 
 

 
 
This fantastic event which promotes inclusion, the participation during the event offers a warm 
and friendly welcome to all participants.it offers an inclusive space for everyone in the area, 
regardless of age, gender, marital status, sexuality, nationality, disability, or background. 
 
 
 
 
 
 
 
 

https://news.hull.gov.uk/07/11/2024/lord-mayors-christmas-tree-festival-back-at-minster/


• Hull KR community foundation / employability service and Communities: 
. 
Open Doors and Hull and East Yorkshire Ukrainian Community 
 
The project had the opportunity to support the introduction of both partners and start the 
coordination of the employability project in Open Doors and the Ukrainian Hub: 
 
 - Hull KR is attending the drop-in at Open Doors every Thursdays organizing activities locally 
to build confidence and trust and then looking to move to other spaces where physical activity 
has an impact in mental health and support the mentoring program to move people into 
employment. 
-Hull KR is attending Saturday’s Ukrainian Hub based at Welcome House to support families, 
particularly single mothers into work skills and employability. 
 

• Digital Inclusion  
 

Digital inclusion research proposal – under review, ongoing conversations with Hull City 
Council to consider best approach to support development and provide evidence to write 
strategy around this subject.   
 
The project is actively advocating for vulnerable groups and their challenges in accessing 
services while these are moving fast past into digital accessibility that can be very limiting for 
others to access accordingly.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://hullkrfoundation.co.uk/projects_category/education-employability/#:~:text=Hull%20KR%20foundation%20supports%20people,a%20pathway%20to%20sustainable%20employment


 
OTHER OPPORTUNITIES FOR CONNECTION 

 
The project has been well established in the city and has received request support other 
spaces to develop understanding around inclusion, some of those are described below: 
 

1. Modern Slavery Conference 

 

2. Supporting Forum CIO Engagement service during their consultation period to 
encourage participation of diverse communities: NHS app training for champions 

 

3. Neighbourly Lab collaboration input Riots / research 

The project participates in the input of information during consultation period and shared 
reflections from communities in regards of the causes and post effects in communities of the 
disturbances during August.  

 

4. Attendance on Victims panel for system change – VAWG strategy 

Independent Victims Voice panel for system change - advocacy for system changes through 
the relevant quality assurance processes and stakeholder partnerships, whilst maintaining 
independence within the violence against women and girl's agenda. 
 

The project has provided guidance and support in how to encourage participation to engage 
with other communities to have an input in future events. Feedback in how there is a 
challenging environment for some communities to start the conversation and explore how to 
approach this topic in different ways to understand more and offer tailored support from 
partners / services.  
 

5. Inclusion Event Hull City Council 
The project was invited to participate as part of the guest panel to start Conversations about 
Inclusivity in the Council, the project facilitated the participation of lived experience in the event 
(Helen’s Wheels, Choices and Rights, Time Bank Hull & East Riding). 
 

6. Attended the round table event organized by Rt Hon Dame Diana Johnson. An event 
organized to hear voices of third sector agencies supporting Forced Migrants in the city. 

 

7. Race and Health Inequalities – Early Help 

The project attended some of the webinar events organized in regards of this subject, and 
shared research findings from the data reports that support the development of Community 
Inclusion project. The findings guide some of the webinar's content.  
 

8. Input on HEY skills devolution stakeholder consultation  
 

The project participated in the consultation period, having an input on the report. The project 
shared specific views particularly on the impact on marginalized communities' inclusion and 
mental health. 
 

https://www.sectorsupportnel.org.uk/yorkshire-and-humber-trafficking-and-exploitation-conference-2024/?doing_wp_cron=1736951137.0843679904937744140625
https://www.linkedin.com/posts/neighbourlylab_vcs-emergencies-partnerships-racist-riots-activity-7261724415694893057-q0f7?utm_source=share&utm_medium=member_desktop
https://www.hullandeastyorkshire.gov.uk/downloads/file/6/hey-consultation-report


9. Integration Drop-in East Yorkshire – Welcome House 

As part of navigating different spaces and supporting research in regards of hate crime to offer 
safe spaces and conversations to be able to re-shape the reporting centers for the region, the 
project was invited to attend one of the drop-in centers at Beverly Rd. The sense of belonging 
and safe space for different communities to come along and peer support and build 
relation/communities was the highlight of the visit.  There is an initiative of inviting partners to 
these spaces to deliver advice and support caseworkers with solving complex needs for some 
of the attendees.  
 

 
 
 
 
 
 



10. The project had the opportunity to interview Lucy Potter – Funder of Baby Week 
 
Founder lucy shares baby week story 9 years on - Baby Week 

It was an insightful opportunity to explore how good practice overseas can be echoed into the 
communities in the UK, and by having a partnership approach there is more impact to create 
change in those in need of support. There is a focus on men/ fathers getting involve getting a 
different view and re-shape some of the delivery. 
 
 
 

11. Renew Hull 
Initial conversations in regards of stigma of substance abuse or alcoholism and how there 
have been challenges in regards of engaging with support with the existing programs. 
Opportunity to share resources and opportunities of training to support staff within recovery 
services and tailored support for some communities. Continue conversations in the new year 
depending on future funding of the program which focuses on reflective space around what 
masculinity is and recovery. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://babyweek.co.uk/founder-lucy-shares-baby-week-story-9-years-on/
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PROJECT EVENTS 
 

 
 
CORE 
 

• Training 
 
Unconscious Bias training 
 
Healing Pockets – Unconscious Bias training sessions: The project has officially started the 
delivery of these sessions; two sessions took place on October 29th  
 
Delivered in partnership with ARE (Action for Race and Equality) and in collaboration with Dr 
Lee Stow Artist (Photographer / Visual researcher) and the Lived experience co - production 
group  
 
Morning session: Tester session for Providers  
 
Neighbourhood team coordinator at Hull City Council 
Neighbourhood team coordinator at Humberside Police 
Customer Service team members at Hull City Council 
Violence Prevention Officer at Hull City Council 
Kids - Hull Children's Rights and Advocacy service 
Polish Community Leader 
 
 
Afternoon session: communities – a total of 12 participants from various parts of the city: Bilton 
Grange, Sutton Village, Hull KR employability service and Lived Experience Collective Forum 
Project participants. 
  
 

 

 

 

 

 

 

 

 



Cultural Conversations 

 

First piloting session delivered in house at Forum CIO – 30 staff members attended  
 

Self-Advocacy 

 

Partnership with Clover leaf  
Agreement between partners have been stablished, updated course materials have been 
shared with the project, and there will be plans to start delivery of the sessions for communities 
for next year, this training will have impact on phase 1, 2 & 3 for communities to improve 
confidence building.  
 

• Language 
 
ESOL Network Event October 
Members of the ESOL network event have been actively engaging in these spaces and the 
project has been able to facilitate the attendance of partners that can contribute to the network 
framework strategy. 
 

During October’s event the network had as guests: 
- Violence Prevention Officer. 

Hull City Council  
Violence Prevention Partnership 

- Sector Connect Forum CIO   
 

 
 

 

 

 

https://cloverleaf-advocacy.co.uk/areas/hull


Some of the outcomes of this network event have been: 
 

- Members would like to include as part of the network event a Rota, an ESOL network 
member to present on the day (good practice, resources, case studies) to peer support 
and share knowledge.  

- Communication: WhatsApp group – Welcome to English will be taking leadership in 
creating the group and co-produce with Community Inclusion project the Terms of 
Reference in how the group could be sharing information. 
Members who attended on October 1st have given consent to share their contact 
details. 

- Sector connect introductions and further information of services: 
https://northbankforum.org.uk/projects/sector-connect-hull/ 
Coordinator offered further training opportunities during future Network events 

- Violence Prevention Officer introductions: Officer shared information about his role and 
delivery strategy about this topic such as: 
It is vital to take a trauma-informed approach to prevention, focusing on listening to 
those that have experienced serious violence as well as those people - particularly 
young people - living in our communities to ensure doing what is right for each area. 
 

 The current focus areas for the Violence Prevention strategy are: 
• Violence against Women and Girls (VAWG) – Collaborative work with Community 

Inclusion project and Lived experience project at Forum CIO to create Women Minority 
Group who can influence change in services that support women that are victims or 
abuse.  

• Evening and Night-time Economy (ENTE) 
• Weapons 

• Youth – Prevention and Diversion 

 

Evening lessons: 
- Hull Training and Adult Education offer sessions Tuesdays and Wednesdays, different 

levels and once completed students can transition into another opportunities 
(Functional Skills), restrictions on eligibility (resident 3 years in the UK to access 
courses). Majority of attendees female. A lot of the students are into work but looking 
for career progression. 

- Welcome to English: Offering classes Tuesdays and Wednesdays. Majority of students 
Male, no restrictions on Funding. Wednesday classes are online self-study (sending 
prep materials before attending the sessions, sending prep materials to  a thousand of 
students approx.) 
 

 

 

 

 

 

 

https://northbankforum.org.uk/projects/sector-connect-hull/


Good practice: 
- Local PCSO (Police community support officer) attending Avenues (Hull Training and 

Adult Education) ESOL classrooms to introduce themselves and discuss issues directly 
with students  

- Happy and Health in Hull magazine ( Welcome to English), co-production with students, 
magazine will be available online soon to use as resource for students to learn: 
https://www.welcometoenglish.org/hh-ideas-for-teachers 

 

Challenges: 
- Students with disabilities and lack of resources to be able to support students. It was 

from members interest to explore opportunity to bring a support organization to future 
networks to be able to offer support and perhaps explore co-production opportunities 
to support students. Usually, tutors have been able to consider that some students 
which perhaps may not have a diagnosis could be having a disability or neurodiverse 
background due to the lack of progression in the learning process (cultural stigma or 
not knowledge that this could be part of the reason “hidden disabilities “). 
 

- Challenges with some students requesting support with Domestic Abuse, adding 
pressures to tutors to support, it has been proposed by the members to create a 
directory of Immigration advisors that could be contacted to support these cases, some 
partners would like to contribute and create directory of support to refer students to 
support agencies when more complex issues are shared in the classrooms. Forum to 
facilitate spaces and opportunities for co-production of this resource with the support of 
external partners. 

- Members want to create a referral form that could support learning journey for students 
that could benefit from different types of learning and perhaps offer opportunities as 
sometimes due to funding criteria the student cannot access the ESOL provision that 
has reached out. (Network facilitators, Chair and Co-Chair to work on a draft and bring 
to review for the next event) 

 

Network Events: 
- ESOL network co-production Festival of Languages November 26th 

Aiming to organize an ESOL event where providers can promote their classes: Suggested 
times: March – April 2025, it was suggested to organize a separate Action/Task group that 
could support with the coordination and planning of the event between now and next year 
(support from Forum to organize steering group). Community Inclusion forum suggested 
adding other language providers to have a focus on Inclusion on the event too.  This was 
accepted positively by the members. 
 

  
  

https://www.welcometoenglish.org/hh-ideas-for-teachers
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PARTNERSHIP WORK 
 

The project had a total of 51 connections with partners during the period of October – December 2024. 
The connections were useful to provide a space of reflection and work in collaborative opportunities 
that could have a positive impact on marginalized communities. 
 

Voluntary Sector 
Public Sector 
Private 

Others (faith group, community leaders, freelance) 
 
List of Partners  
 

1. Humberside Police Community 
Cohesion  

2. Polish Community  Leader 
 

3. Humberside Police Hate Crime 
Scrutiny panel 

4. St. Philips Church . Bilton Grange 
 

5. Hull KR Community Trust 6. Ukranian Hull and East Yorkshire 
Community  

7. Visual Artist Dr Lee Stow 8. Turksih Community Leader 
9. Hull Truck Theatre 10. Forum CIO Sector Connect 
11. Matthews Hub 12. Forum CIO Lived Experience 

 
13. Black Heritage Collective Hull 14. Hull Women’s Aid 
15. Hull International Carnival 16. Sikh Community Leader 
17. Reckitts 18. IOM 
19. Renew 20. Warm Welcome – Sutton Methodist 

Church 

21. Hull ESOL network members 22. Hull CVS 
 

23. Health Watch 24. Youth Aspire Connect 
 

25. Violence Prevention Partnership 26. Time Bank 
27. Summit Education 28. Welcome House 

Hull York Medical School 
29.  

      30.HERI (Hull and East Riding 
Interfaith ) _ 

30. Community Inclusion NHS group 31.  MP Dame Dianne 
 

32. Baby week Founder – Lucy Potter 33. Neighbourly Lab 

34. Migration Yorkshire 35. Refugee Council 
36. REACH 37. MESH  
38. Action for Race and Equality- ARE 39. CIAC 
40. Migration Yorkshire 41. Helen’ on Wheels 
42. Rights and Choices 43. Wilberforce Research Institute 
44. Domestic Abuse Partnership 45. Light House 

  



46. MHCLG 47. Open Doors 

48. Equality Officer Hull City Council 49. Kids ( Disable Children say We can) 
50. Citizen Advise Bureau 51 . LGBT Forum Hull 
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OUTCOMES 
Visual resourcesto show strategic impact in the Community plan 
   

FRAMEWORK 

Women Minority Group Offering a space to participate and support 
co –production of services and re shape services that support 
women and girls in Hull (Multi Agency/ Communities) 
Group is in process of adapting, collaboration with Hull Women’s Aid, 
Domestic Abuse Partnership and Lived Experience Forum CIO.   

 Phase 1 – Violence Against 
Women and Girls 

 
ESOL Network event October 1st – Increased interest and 
participation for October event 

Core element - Language 

 
Hull Truck Theatre and inclusion workshops 

Collaborative work with communities to increase sense of belonging 
in the city, looking to see this practice as legacy work for the 
communities and Hull Truck Theatre for the new year, project will 
continue supporting with planning and facilitation.  

 Core element - Culture 

 
Training delivery 

Total of 2 “Healing pockets” ( Unconscious Bias) session 

Total of 1 – Cultural conversation training session 

 

Festival of languages co production with ESOL network 
members 

The project has facilitated the spaces to start planning of this event 
for the city next year, the project has been working with outreach to 
tutors of other languages that can be interested in attending the 
event to have an input on inclusion. 

 

Violence Against Women and Girls event October  (Multi Agency/ 
communities) looking for positive masculinity role models, 
awareness and celebrating/peer support event.   
Partnership work with Violence Prevention Officer for HCC 

 Phase 1 – Violence Against 
Women and Girl 

Yorkshire and Humber Trafficking and Exploitation Conference 
2024 - Modern Slavery Partnership Coordinator ( support with 
Inclusion) 

Phase 1 – Modern Slavery  

Hate Crime Reporting Centres co production with lived 
experience – October & November – Partnership with Humberside 
Police and third sector( train the trainer and Holistic model) 

Phase 1 – Hate Crime 

https://www.ticketsource.co.uk/whats-on/north-ferriby/humberside-police-melton-police-station/yorkshire-and-humber-trafficking-and-exploitation-conference-2024/e-bobvjg


 
Supporting Public Health report  
Director of Public Health Annual Report 2024 “Now you see us: 
Shining the spotlight on women’s health in Hull” 
 
Shared lived experience from one of the members of the Community 
Inclusion project and Echoing voices with the communities we work 
with 
 

Phase 2-3 

 

Connecting Public Health with projects like Youth Aspire 
https://youthaspireconnect.org.uk/what-we-do-2/  & Connect to 
support Mental Health Strategy  
 

Phase 2-3 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://northbankforum.org.uk/2024-director-of-public-health-annual-report-now-you-see-us-shining-the-spotlight-on-womens-health-in-hull/
https://northbankforum.org.uk/2024-director-of-public-health-annual-report-now-you-see-us-shining-the-spotlight-on-womens-health-in-hull/
https://youthaspireconnect.org.uk/what-we-do-2/


 
PROJECT STAFF IMPACT: 
 
Staff continuous training : 
 
This element of the project is key to be able to connect with partners and create links with communities 
to acces services or offer opportunities for collaboration and enrich the team knowledge to offer 
adequate advice 
 

• Autism – Matthews Hub 

• Age UK HEY - ‘No Age Limit’: The Hidden Face of Domestic Abuse 

• IOM Vietnam  and Somalia – Cultural Awareness sessions 

• Race and Health Inequalities – Early Help 

• What does Modern Slavery look like for Children and Young People? - Barnardo’s 

• Language of Equality: Reflecting on the Power of Language – Inclusive Employer 
• Getting to know your staff through diversity data – Inclusive Employer 
• Holding Trauma Informed Spaces training - Alice Cutler Clarke & Mia Eisenstadt  
• ADHD Awareness training – Matthews Hub 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

https://www.eventbrite.co.uk/o/alice-cutler-clarke-mia-eisenstadt-95853781283
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F E E D B A C K  
The project has used quote feedback to hear some views from the training sessions delivered. 
 

HEALING POCKETS  
 

‘The training in addition to offering educational opportunities, it is offering a safe space where 
communities that never met before can sit down next to each other, hear their views and not 
feel scared. I would like to attend these spaces again, and if it is possible to have a mix of people 
attending the event it would be even better’. 
 

‘We enjoyed having the opportunity to explore the training but at the same time the food 
experience of some of the communities we just know by its name but now with food you can 
start to have a sense of their culture, which I think is great to continue including this as part of 
the delivery.’ 

 

‘At the start I was a bit apprehensive as I did not know what to expect, I was out of my comfort 
zone, however the trainers and the people attending made me feel comfortable and now I am 
looking if I can event be part of the train the trainer as I think this topic needs to be shared with 
my community, we need to understand and educate ourselves more to stop having so many 
bias perceptions about each other’. 

 

‘We really enjoyed the training, it really taught me so many things that I was not aware of, I leave 
now  and when I am going back to work later, I will be having a different perspective of how I 
see customers, I think this training should be mandatory and preferably face to face as it gives 
you the opportunity to connect with others in a different level’. 
 

‘It was great to have the opportunity to explore my own Unconscious Bias during the training, 
there is some practical resources that I will take to my team, I understand it was a tester session 
but I really wanted to know more and I will be looking to have some of the resources to use with 
my teams to start the conversation’. 

 

 

 

 

 

 

 

 

 

 

 

 



  

CULTURAL CONVERSATIONS 

 

‘It was very interesting, and I would like to continue learning about this topic specifically around 
Allyship and difficult conversations.’ 
 

‘The training has a lot of interactive sessions to keep me engaged and it had very clear 
information’. 
 

‘I learnt a lot from this training, and it has given me opportunities to have interesting 
conversations and learn facts that I did not know’. 
 

‘It was great to see the content was focused on Hull information as it gives you a more real 
perspective and myth bust information that I assumed was true’. 
 

‘I found fascinating information about Hull on this training which is something that you do not 
find with online training’.  
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CHALLENGES: 
  

• The project needs to prioritize participation as there has been high demand for the 
project, this reflects that there is a real gap, particularly in the Public and Private 
sector in regards of how to start the Inclusion conversations and the how to move 
forwards with this subject 

 

• There is still a high level of perception/ Bias around certain communities which 
creates more tension between services and communities 

   

• We continue seeing burnout practice from some community leaders that have 
limited capacity to respond to demand as majority of the cases it is voluntary work 
on top of their own life/ work, giving disbalance to the person 

  

• Need of more trauma informed education for local communities, as this is triggering 
perceptions in how they see new emerging migrant communities in the city. There 
is a lot of work on Trauma informed on strategic level but not as high for voluntary 
sector 

  

• There is slow progress in engaging with Roma and LGBTIQ+ communities    
  

• Digital inclusion continues as a challenge, services moving fast forwards in asking 
users to access through digital devices but for some marginalized communities 
this is not possible, creating pressures in carers, family or external agencies (third 
sector) 

 

• Low job role representation of marginalized communities in services, acting on this 
will be useful to change perceptions and bring confidence for the communities 
themselves to use them 

 

• Frustration as some third sector organizations have low skills to be able to support 
people that are going through complex and very traumatic experiences, which 
results in higher vulnerability for the individual. 
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RESOURCES 
  

• Youth Aspire and Connect: Young mentorship having an impact in antisocial 
behaviour/ extremism / positive Leadership  

  
Mental Health Research : https://youthaspireconnect.org.uk/research-data-hub/  
Antiracism Campaign : https://youthaspireconnect.org.uk/# . 
https://youthaspireconnect.org.uk/resources/  
  

• Runnymede Trust – Islamophobia report 
Runnymede Trust on LinkedIn: This summer’s racist riots were the clear outcome 
of intensifying… 
 

• Mental Health UK - Suicide resources and training Disorganized/ 
unhealthy  attachment  
 

Suicide - Mental Health UK 

• Parenting 

Social media impact on antisocial behaviour and Mental Health :  
https://www.youtube.com/watch?v=He3IJJhFy-I 
  

• Cultural awareness / understanding marginalised communities:   
On coming trainings: Disability awareness sessions  

Neurodiversity  
https://matthewshub.org/autism-training/our-courses/  

Welcoming and Supporting Young Refugees training  
Welcoming and Supporting Young Refugees Training Registration, Thu 17 Oct 
2024 at 09:30 | Eventbrite  

Albanian cultural awareness resource 
albanian-cultural-resource.pdf (npcc-msoicu.co.uk)  

Modern Slavery and Traficking training in minors –Barnardo's training  
Training - NCTC - Barnardos  
Child explotation training : #LookCloser To Spot Exploitation | The 
Children's Society (childrenssociety.org.uk)  
IOM Cultural Awareness Sessions  
https://unitedkingdom.iom.int/refugee-information-sessions 

     

• Cohesion EVENTS –Belong Network : Belong | Power of Event Report - Belong 
(belongnetwork.co.uk)  

•  

• 2024 Directors of Public Health Annual Report “Now you see us: Shining the 
spotlight on women’s health in Hull”. 

https://northbankforum.org.uk/2024-director-of-public-health-annual-
report-now-you-see-us-shining-the-spotlight-on-womens-health-in-hull/ 

 

https://youthaspireconnect.org.uk/research-data-hub/
https://youthaspireconnect.org.uk/
https://www.linkedin.com/posts/runnymede-trust_this-summers-racist-riots-were-the-clear-activity-7264194431866548227-FXZr?utm_source=share&utm_medium=member_ios
https://www.linkedin.com/posts/runnymede-trust_this-summers-racist-riots-were-the-clear-activity-7264194431866548227-FXZr?utm_source=share&utm_medium=member_ios
https://mentalhealth-uk.org/suicide/
https://www.youtube.com/watch?v=He3IJJhFy-I
https://matthewshub.org/autism-training/our-courses/
https://www.eventbrite.co.uk/e/welcoming-and-supporting-young-refugees-training-registration-965839109777?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/welcoming-and-supporting-young-refugees-training-registration-965839109777?aff=oddtdtcreator
https://www.npcc-msoicu.co.uk/wp-content/uploads/2024/05/albanian-cultural-resource.pdf
https://nctc.org.uk/training
https://www.childrenssociety.org.uk/what-we-do/our-work/child-criminal-exploitation-and-county-lines/spotting-signs
https://www.childrenssociety.org.uk/what-we-do/our-work/child-criminal-exploitation-and-county-lines/spotting-signs
https://www.belongnetwork.co.uk/resources/power-of-events-report/
https://www.belongnetwork.co.uk/resources/power-of-events-report/
https://northbankforum.org.uk/2024-director-of-public-health-annual-report-now-you-see-us-shining-the-spotlight-on-womens-health-in-hull/
https://northbankforum.org.uk/2024-director-of-public-health-annual-report-now-you-see-us-shining-the-spotlight-on-womens-health-in-hull/


 

• Baby week 

https://babyweek.co.uk/ 
 

• Choices and Rights – resources : 
https://choicesandrights.org.uk/information-store/ 
 

• Kids – advice and guidance resources 

https://www.kids.org.uk/sendiass/advice/ 
 

• Patient and Public involvement – Comic Book:  
Online Flipbook 
 

• Trauma informed training:Alice Cutler Clarke & Mia Eisenstadt 
Alice Cutler Clarke & Mia Eisenstadt Events - 3 Upcoming Activities and Tickets | 
Eventbrite 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://babyweek.co.uk/
https://choicesandrights.org.uk/information-store/
https://www.kids.org.uk/sendiass/advice/
https://heyzine.com/flip-book/f1c5a34015.html#page/1
https://www.eventbrite.co.uk/o/alice-cutler-clarke-mia-eisenstadt-95853781283
https://www.eventbrite.co.uk/o/alice-cutler-clarke-mia-eisenstadt-95853781283
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Legacy work / Good practice  
  

• Black History Month – Balck Heritage of Hull – Sound of Our Skin 24: 
https://www.hullblackhistory.org/wp-content/uploads/2024/09/Sound-of-Our-Skin-
24-Programme.pdf 

 
 

• Faith groups and welcoming inclusive spaces 
It ha sbeen fantastic to see initiatives from diverse faith backgrounds to work proactively 
with communities to offer safe spaces for inclusion and peer support with vulnerable 
communitiies, we have been actively working in collaboration with the following 
 

- Warm Welcome Sutton Metodist Church: 
https://www.suttonmethodist.org.uk/warm-welcome/ 
 

- St. Philips and Bilton Grange – Food Bank: 
https://www.achurchnearyou.com/church/19203/service-and-
events/events/691399/ 

 
- Summit Education and cohesion activities:  

 

https://www.summiteducation.org.uk/ 
The project attended one of the Christmas gatherings where there is a focus on 
Inclusion as diverse vulnerable communities ( Migrant and isolated elderly people) 
attended around the table for an Turkish artcraft session and make Christmas 
decorations 
 

 
 

https://www.hullblackhistory.org/wp-content/uploads/2024/09/Sound-of-Our-Skin-24-Programme.pdf
https://www.hullblackhistory.org/wp-content/uploads/2024/09/Sound-of-Our-Skin-24-Programme.pdf
https://www.suttonmethodist.org.uk/warm-welcome/
https://www.achurchnearyou.com/church/19203/service-and-events/events/691399/
https://www.achurchnearyou.com/church/19203/service-and-events/events/691399/
https://www.summiteducation.org.uk/


 

• Trauma informed conference 
https://humbervpp.org/news/lived-experience-matters-insights-from-our-trauma-
informed-conference 

 

• Disability History Month 
https://www.hull.ac.uk/work-with-us/equality-diversity-and-inclusion 
 

• Yorkshire Policy Innovation Partnership (YPIP) - Impact on Climate change 
https://www.hull.ac.uk/work-with-us/more/media-
centre/news/2024/communities-will-be-at-the-heart-of-5m-policy-research-
partnership 
 

• The Ideas Fund – University of Hull 
https://www.hull.ac.uk/work-with-us/more/media-centre/news/2023/university-of-
hull-showcase-of-british-science-association-community-research-
projects#:~:text=With%20an%20initial%20investment%20of,problems%20related
%20to%20mental%20wellbeing. 
 
 
 

 
‘Alone we can do so little.  

Together we can do so much.’  
 Helen Keller 

 

https://humbervpp.org/news/lived-experience-matters-insights-from-our-trauma-informed-conference
https://humbervpp.org/news/lived-experience-matters-insights-from-our-trauma-informed-conference
https://www.hull.ac.uk/work-with-us/equality-diversity-and-inclusion
https://www.hull.ac.uk/work-with-us/more/media-centre/news/2024/communities-will-be-at-the-heart-of-5m-policy-research-partnership
https://www.hull.ac.uk/work-with-us/more/media-centre/news/2024/communities-will-be-at-the-heart-of-5m-policy-research-partnership
https://www.hull.ac.uk/work-with-us/more/media-centre/news/2024/communities-will-be-at-the-heart-of-5m-policy-research-partnership
https://www.hull.ac.uk/work-with-us/more/media-centre/news/2023/university-of-hull-showcase-of-british-science-association-community-research-projects#:~:text=With%20an%20initial%20investment%20of,problems%20related%20to%20mental%20wellbeing
https://www.hull.ac.uk/work-with-us/more/media-centre/news/2023/university-of-hull-showcase-of-british-science-association-community-research-projects#:~:text=With%20an%20initial%20investment%20of,problems%20related%20to%20mental%20wellbeing
https://www.hull.ac.uk/work-with-us/more/media-centre/news/2023/university-of-hull-showcase-of-british-science-association-community-research-projects#:~:text=With%20an%20initial%20investment%20of,problems%20related%20to%20mental%20wellbeing
https://www.hull.ac.uk/work-with-us/more/media-centre/news/2023/university-of-hull-showcase-of-british-science-association-community-research-projects#:~:text=With%20an%20initial%20investment%20of,problems%20related%20to%20mental%20wellbeing

